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nearly twice the rate of white women. 
This disparity is simply unacceptable 
and illustrates the importance of ac-
cess to preventive health care services: 
cervical cancer is preventable through 
regular screening tests and follow-up 
and, when detected and treated early, 
it is highly curable. 

In our country, we are incredibly for-
tunate to have the National Institutes 
of Health, NIH, which works tirelessly 
to improve the health of all Americans, 
and the NIH’s National Institute for 
Minority Health & Health Disparities, 
NIMHD, has the specific mission of ad-
dressing minority health issues and 
eliminating health disparities. I am 
proud of my role in the establishment 
of the NIMHD, which supports 
groundbreaking research at univer-
sities and medical institutions across 
our country. 

This critically important work 
ranges from enhancing our under-
standing of the basic biological proc-
esses associated with health disparities 
to applied, clinical, and translational 
research and interventions that seek to 
address those disparities. 

Some examples of recent NIMHD- 
funded projects include exploring ra-
cial disparities in sudden infant death 
syndrome, SIDS, to inform health edu-
cation interventions about safe infant 
sleep practices, which historically have 
been shown to be less effective among 
African Americans; evaluating a com-
munity-based intervention to promote 
follow-up among uninsured minority 
women with abnormal breast or cer-
vical cancer screening results; and de-
veloping a culturally tailored lifestyle 
intervention to prevent diabetes among 
African American and Hispanic adults. 

Enhancing our understanding of the 
complex disparities across racial, eth-
nic, and other minority populations 
and their specific risk factors will help 
us develop better preventive health 
care, reduce long-term health care 
costs, and improve the quality of life 
for millions of Americans. 

Minority health disparities cost 
many of our constituents their health 
and even their lives, and they cost our 
health care system and economy, as 
well. A 2009 joint center study found 
that direct medical costs resulting 
from health inequities among minori-
ties totaled nearly $230 billion between 
2003 and 2006. With indirect costs such 
as lowered work productivity and lost 
tax revenue added to the equation, the 
tab amounts to more than $1.24 tril-
lion. 

We owe it to our constituents to do 
everything in our power to fight for af-
fordable, high-quality health care for 
everyone. One’s ethnic or racial back-
ground should never determine the 
quality of his or her health or the 
length of his or her life. This month, 
let us renew our commitment to ensur-
ing access to affordable, high-quality 
health care for all Americans, and 
pledge to do everything we can to 
eliminate health disparities in our 
country. 

TRIBUTE TO ROSE BAUMANN 

Ms. KLOBUCHAR. Mr. President, I 
rise today to recognize my chief of 
staff, Rose Baumann, and to pay trib-
ute to her hard work on behalf of the 
people of Minnesota as a member of my 
staff for the past 9 years. 

For anyone who has met Rose, it will 
come as no surprise to you that Rose 
went from being a junior staffer in my 
office in 2006 just after graduating from 
Gustavus Adolphus College to my chief 
of staff just 7 years later. For the first 
4 of those 7 years, Rose handled health 
care issues first as an outreach director 
in the Twin Cities and then as a legis-
lative assistant in Washington. Rose 
approached every challenge with dedi-
cation and grace, regardless of whether 
she was helping a constituent access 
their Medicare benefits or talking with 
Minnesota physicians about health 
care reform proposals or organizing 
and executing a health care summit. 
Rose’s intelligence, strong Minnesota 
work ethic, tenacity, and optimism al-
ways seemed to ensure success. 

During the health reform debate, 
Rose played a critical role in helping 
me highlight cost-saving health care 
delivery models like the Mayo Clinic 
uses and worked to ensure we reward 
quality, not quantity, of care. She 
worked tirelessly to advocate for Min-
nesota’s hospitals, providers, patients, 
and industries, and that hard work is 
reflected today as we watch these poli-
cies being implemented. 

As my legislative director for 3 years, 
Rose advanced my legislative agenda 
while successfully managing 12 people 
and every policy area. My work on con-
sumer safety, transportation, inter-
national adoptions, protection of our 
natural resources and cutting redtape 
at our Federal agencies all became law 
under Rose’s leadership. Her natural 
ability, organization, and plain old 
hard work ensured that my legislative 
ideas became reality, while crucial 
events such as the confirmation hear-
ing for Justice Elena Kagan were a suc-
cess. 

Rose has been a remarkable chief of 
staff. She is a natural leader who 
quickly adapts to any situation, no 
matter how large or small. Her enthu-
siasm has been a motivating force in 
my office, and her compassion toward 
the people of Minnesota and under-
standing of the problems they face has 
been instrumental to my ability to 
serve them in the Senate. 

Rose Baumann—a proud native of St. 
Louis Park, MN—will soon begin a new 
professional adventure with new chal-
lenges, and I have no doubt that she 
will succeed. She is also getting mar-
ried later this year, and I am so happy 
to see her so excited about this new 
phase of her life. 

Mr. President, I hope you will join 
me as I say thank you to Rose 
Baumann for her 9 remarkable years of 
service to my office, the Senate, the 
people of the State of Minnesota, and 
the United States of America. 

ADDITIONAL STATEMENTS 

TENNESSEE NISSAN STORY 

∑ Mr. ALEXANDER. Mr. President, I 
ask unanimous consent to have printed 
in the RECORD a copy of my remarks at 
the Nissan plant in Smyrna, Tennessee 
earlier this week. 

TENNESSEE NISSAN STORY 
Thank you Randy, Gov. Haslam, Mr. Mar-

tin, ladies and gentlemen of Nissan. 
When Randy invited me, he suggested I tell 

a little history of the Tennessee Nissan story 
in 5 minutes. And I am delighted to have 
that opportunity, and I would like to do it by 
putting a few human faces on the story that 
is usually told in cars and trucks and dollars 
and cents. And the best face is the one that 
Randy told me of his mother. 

I remember sitting up with her one night 
and the boys had gone to their rooms, and 
she said to me she was sad. And I said, ‘‘Why 
would you be sad?’’ She said, ‘‘Because I’ve 
got smart boys and they will never find a job 
around here, and I will never see my grand-
children.’’ Well as Randy said, two years 
later, here came Nissan. 

There were many faces that had to do with 
the history of this company in the last 35 
years. One was President Jimmy Carter. Two 
months after I was elected, I was at a White 
House dinner, and he said, ‘‘Governors, go to 
Japan. Persuade the Japanese to make in the 
United States what they sell in the United 
States.’’ And at that time, Nissan made no 
cars and trucks in the United States, and 
Tennessee had almost no auto jobs. 

So I took a photograph of the United 
States at night, taken at night from a sat-
ellite, to see Mr. Kawamata, the Chairman of 
Nissan. I showed it to him. He said exactly 
where is Tennessee? I said right in the mid-
dle of the lights, which is where you want to 
be if you’re building a plant with lots of 
heavy things that you want to ship around 
the country. 

I thought Tennessee and Japan were a per-
fect match. They had no cars here, and we 
had almost no auto jobs here. 

In Detroit in 1980 at the Republican Con-
vention, the country was in a recession. Ev-
erybody was gloomy. As I looked around at 
all the gloomy faces, I said, ‘‘You guys have 
so much more money than we do. You’ve got 
higher teacher salaries. You’ve got better 
universities. You have all these things be-
cause you’ve got the auto industry.’’ 

So I skipped a meeting with Ronald 
Reagan, came home to meet with Takashi 
Ishihara, the CEO of Nissan. He was a big 
bluff chief executive. He knew exactly the 
depth of the lock in Dickson County. And he 
knew he wanted 400 acres in Rutherford 
County, where the McClary’s had a farm. So 
one of the faces of Nissan was sitting on the 
back porch with the McClary family, they 
were in their 70’s, and persuading them to 
sell their farm to Nissan and then Mr. 
Ishihara wanted to get the next 400 acres, 
which was owned by Maymee Cantrell. She 
wouldn’t sell because she promised her ten-
ant farmer that he could live there for his 
whole life. And she said, ‘‘I am a woman of 
my word.’’ We found 400 acres in Williamson 
County for her tenant farmer to live on, so 
Maymee could be a woman of her word and 
Mr. Ishihara got 800 acres, which you have 
about filled up, 35 years later. 

The faces of Nissan include Marvin Runyon 
and the Ford team that came from Detroit 
to a different part of the country to start 
from scratch in a new environment. They 
knew they didn’t have another advantage. 
That every state north of Tennessee did not 
have a Right To Work law, and if they could 
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